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EducationCounsel Alert for April 1, 2026

This EducationCounsel Alert shares updates about various recent actions by the federal government relevant to
education, including:

1. USED and Treasury Announce Interagency Agreement to Transfer Federal Student Aid Functions
2. Relocation of Remaining USED Staff

3. Anti-DEI Executive Order on Federal Contractors

4. Court Dismisses DOJ Challenge to Minnesota’s In-State Tuition for Undocumented Students

5. Other Significant Updates

In addition to this week’s Alert, please also see two new EducationCounsel resources:

=> Senator Cassidy Invites Public Feedback on Significant Proposed Changes to the Child Care and
Development Fund (CCDF) summarizes a proposed discussion draft—open for public feedback
until 4/8/26—of new legislation that would make significant changes to CCDF and how federal
child care subsidy funds are implemented by states, tribes, and territories.

=> Is the Trump Administration Replacing Minority-Serving Institution Grants with a Race-Neutral
Competition? examines whether a new eligibility notice may preview a shift in USED’s approach
away from the Minority-Serving Institution grant programs to a broader, race-neutral competition.

All of our summaries and analysis of the Administration’s executive actions are available in one place by clicking
here. Please note that these developments are sometimes changing rapidly, and this Alert and all our materials
are meant to provide general guidance and do not constitute specific legal advice.

1. USED and Treasury Announce Interagency Agreement to Transfer Federal Student Aid Functions

As part of its ongoing efforts to dismantle USED, the Administration announced on 3/19/26 a tenth interagency
agreement (IAA) designed to transfer significant functions and funds out of USED and into other federal
agencies. The Federal Student Aid (FSA) office will effectively transfer to the U.S. Department of the Treasury
(Treasury). The IAA establishes a phased transfer of FSA functions to Treasury, although there are no timelines
for the three named phases. The first phase transfers responsibilities for defaulted federal student loan debts,
including “operational responsibilities” for FSA’s Default Resolution Group, the team that provides direct
support for borrowers in default. The second phase would transfer responsibilities for administrative
operations of all other student loans “to the extent practicable and permitted by law.” In the third and final
phase, Treasury would provide “operational support” for the remainder of FSA’s functions, including the
administration of the FAFSA and the programmatic and policy requirements governing the eligibility of students
and institutions to participate in federal student loan programs. The accompanying fact sheet notes that USED
will “maintain all statutory responsibilities including policy development.”

USED will pay Treasury for these services in the form of lump sum payments (the amount is not specified in the
IAA). The IAA notes that Treasury “may charge [USED] a fee for the costs it incurs when servicing or collecting”
the agency’s debts and notes that if USED does not charge borrowers for these costs, USED will be required to
pay the fees out of the funds appropriated to the agency.

For additional context, see our legal analysis of the Administration’s use of IAAs for the purpose of closing
USED, Beyond “The Maximum Extent Permitted By Law”.



https://docs.google.com/document/d/1oWSZ5igi-zZ-SU_FrWGdRBxGGYqN3rQ5uuq465kE9Xs/edit?usp=sharing
https://docs.google.com/document/d/1oWSZ5igi-zZ-SU_FrWGdRBxGGYqN3rQ5uuq465kE9Xs/edit?usp=sharing
https://educationcounsel.com/our_work/publications/2025-federal-executive-actions/is-the-trump-administration-replacing-minority-serving-institution-grants-with-a-race-neutral-competition
https://educationcounsel.com/our_work/publications/2025-federal-executive-actions/is-the-trump-administration-replacing-minority-serving-institution-grants-with-a-race-neutral-competition
https://educationcounsel.com/our_work/publications?category=388
https://educationcounsel.com/our_work/publications?category=388
https://www.ed.gov/about/news/press-release/us-department-of-education-and-us-department-of-treasury-announce-historic-federal-student-assistance-partnership
https://www.ed.gov/media/document/ed-treasury-interagency-partnership-113468.pdf
https://www.ed.gov/media/document/ed-treasury-interagency-partnership-113468.pdf
https://www.ed.gov/about/ed-offices/fsa/federal-student-aid
https://www.ed.gov/about/ed-offices/fsa/federal-student-aid
https://docs.google.com/document/d/1yU4fC2M5w3lDgCpZjqSm9Rm7RKorrhLpYX_zaaFTbA8/edit?tab=t.0#heading=h.s063pwhcpblc
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2. Relocation of Remaining USED Staff

The Administration announced on 3/26/26 that it will move USED from its long-time Washington, DC
headquarters this August to a nearby, privately-owned building that previously housed the United States
Agency for International Development (USAID). The Department of Energy will instead take over the Lyndon B.
Johnson Building, which served as USED’s headquarters since its creation in 1979 and for USED’s predecessor
agencies since the building’s construction in 1961. Secretary McMahon described the move as “reducing the
federal education footprint” in service of President Trump’s 3/20/25 executive order to, “to the maximum
extent appropriate and permitted by law, take all necessary steps to facilitate the closure of the Department of
Education.” In a fact sheet accompanying the announcement, USED stated that no disruptions in its services
and functions are expected as a result of the transition.

3. Anti-DEI Executive Order on Federal Contractors

On 3/26/26, President Trump issued a new anti-DEI executive order (EO), “Addressing DEI Discrimination by
Federal Contractors.” The new EO attempts to block efforts by federal contractors and their sub-contractors to
advance diversity, equity, and inclusion.

First, the EO defines “racially discriminatory DEI activities” as “disparate treatment based on race or ethnicity
in the recruitment, employment (e.g., hiring, promotions), contracting (e.g., vendor agreements), program
participation, or allocation or deployment of an entity’s resources.”

e The term “program participation” that appears in that definition is also defined—with multiple
references to educational contexts—as “membership or participation in, or access or admission to:
training, mentoring, or leadership development programs; educational opportunities; clubs;
associations; or similar opportunities that are sponsored or established by the contractor or
subcontractor.”

Second, the EO directs all federal agencies to, within 30 days, “to the extent permitted by law, ensure that
contracts and contract-like instruments, including contractors’ subcontracts and subcontractors’ lower-tier
subcontracts” include a new contract clause that would require that “[t]he contractor will not engage in any
racially discriminatory DEI activities.”

e Other provisions within the new contract clause would establish obligations for contractors to
cooperate with their contracting agency’s compliance monitoring and to monitor compliance by any
relevant subcontractors.

e The new contract clause, along with a separate section in the EO dedicated to “Penalties,” also
identifies the potential consequences for any contractors found to have violated the anti-DEI clause.
These include not only losing the relevant federal contract but also potentially being barred from
future government contracting as well as possible financial penalties under the False Claims Act (FCA).
The EO also directs the Attorney General to “consider” bringing FCA actions and “ensure prompt
review” of privately-initiated FCA actions.

The EO covers much of the same ground as the Administration’s earlier anti-DEI EOs, especially the “Ending
lllegal Discrimination and Restoring Merit-Based Opportunity” EO issued on 1/21/25. And like all EOs, this new
order cannot change existing law regarding what is or is not legal when making efforts to advance diversity,
equity, inclusion, and accessibility.



https://www.ed.gov/about/news/press-release/us-department-of-education-downsize-footprint-washington-dc-and-save-taxpayers-over-48-million-annually
https://www.ed.gov/media/document/fact-sheet-us-department-of-education-downsize-its-footprint-washington-dc-march-27-2026-113496.pdf
https://www.whitehouse.gov/presidential-actions/2026/03/addressing-dei-discrimination-by-federal-contractors/
https://www.whitehouse.gov/presidential-actions/2026/03/addressing-dei-discrimination-by-federal-contractors/
https://www.whitehouse.gov/presidential-actions/2025/01/ending-illegal-discrimination-and-restoring-merit-based-opportunity/
https://www.whitehouse.gov/presidential-actions/2025/01/ending-illegal-discrimination-and-restoring-merit-based-opportunity/
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A distinctive feature of the Administration’s prior EOs and policy guidance has been a failure to define key
concepts, especially “DEL” Instead, the Administration has typically sought to prohibit “illegal DEI” without
explaining what that is or even clarifying if the theory is that all efforts to advance diversity, equity, and
inclusion are illegal or if the Administration is focused only on a subset of those efforts that violate the law. The
new EO takes a different approach by defining its key term: “racially discriminatory DEI activities.” Although
there are aspects of the definition that may be misleading (see Notes 4-5 below), the EQ’s definition broadly
aligns with the law by focusing on whether the contractor is intentionally conferring or withholding material
benefits to any person based on their racial or ethnic status.

Nonetheless, the forthcoming changes to federal contracts provide the Administration with another leverage
point to continue trying to end efforts to advance diversity, equity, and inclusion—whether through voluntary
pre-emptive compliance by contractors or via enforcement actions (which may then be subject to legal
challenge).

Notes:

e The EO is not clear whether agencies should seek to amend existing federal contracts, but the inclusion
of a legal caveat (“to the extent permitted by law”) may signal restrictions on the Administration’s
ability to implement the new anti-DEI clause retroactively.

e The EQ is not clear whether agencies should implement the EO in ways that affect only contractors or
also insert it into agreements with other recipients of federal financial assistance such as grantees.

e The new anti-DEI clause explicitly limits its reach only to a contractor’s federally-funded work rather
than reaching all of the contractor’s activities (“In connection with the performance of work under this
contract...”).

e Contractors should keep in mind that federal law governing claims of racial discrimination generally
permits targeted recruitment and outreach to help build an inclusive candidate pool, so long as it does
not include conferring any individual material benefits based on a person’s racial or ethnic status.

e Contrary to the EQ’s definition, there are some circumstances in which federal law—specifically Title VII
of the Civil Rights Act of 1964—allows for certain race-conscious employment decisions by a federal
contractor to help remedy discrimination and “manifest imbalances” in its workforce. The EQ’s
definition ignores this foundational aspect of federal civil rights law.

4. Court Dismisses DOJ Challenge to Minnesota’s In-State Tuition for Undocumented Students

On 3/27/26, a federal court dismissed a lawsuit filed by DOJ against Minnesota to challenge the state’s laws
permitting some undocumented students to qualify for in-state tuition and financial aid at public universities.
This is one of seven such suits filed by DOJ since June 2025, including tuition eligibility challenges in Virginia,
Texas, Kentucky, lllinois, Oklahoma, and California, and the first to receive a final ruling of any kind.

In its decision, the court distinguished Minnesota’s statutes from the federal law that DOJ relies upon, which
excludes undocumented students from eligibility for postsecondary benefits “on the basis of residence within a
State...unless a citizen or national of the United States is eligible for such a benefit.” Actual residence within
Minnesota, the court noted, is not the deciding factor under the specific state laws at issue in this case. Under
those laws, nonresident citizens may also qualify for in-state tuition if they are from neighboring states or
Canada and attended at least three years of high school in Minnesota, attended a boarding school in
Minnesota, or attended and graduated from a Minnesota high school but then moved out of state.


https://storage.courtlistener.com/recap/gov.uscourts.mnd.226137/gov.uscourts.mnd.226137.42.0.pdf
https://www.courthousenews.com/wp-content/uploads/2025/12/united-states-v-commonwealth-of-virginia-complaint.pdf
https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.justice.gov%2Fopa%2Fpr%2Fjustice-department-files-complaint-block-decades-old-texas-laws-providing-state-tuition%3Futm_medium=email%26utm_source=govdelivery/1/0100019aa3d21f2c-0f852847-b8ed-4852-9d60-a284ad150fe9-000000/JMOMIzNmuFZTXCFtCvJAv6X1r_H7tIbGmZ9fadYjhcQ=432
https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.justice.gov%2Fopa%2Fpr%2Fjustice-department-files-complaint-challenging-kentucky-regulation-providing-reduced-state%3Futm_medium=email%26utm_source=govdelivery/1/0100019aa3d21f2c-0f852847-b8ed-4852-9d60-a284ad150fe9-000000/imqN8BUy9GhKeT9YQu2TUjZSfFe_olx7ChEhQZeoxFU=432
https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.justice.gov%2Fusao-sdil%2Fpr%2Funited-states-sues-state-illinois-providing-financial-aid-and-state-tuition-illegal%3Futm_medium=email%26utm_source=govdelivery/1/0100019aa3d21f2c-0f852847-b8ed-4852-9d60-a284ad150fe9-000000/aQK2gxEfizeYu8bgII2c94T3VJxpu5a2zHIvj25b9mI=432
https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.justice.gov%2Fopa%2Fpr%2Fjustice-department-files-complaint-challenging-oklahoma-law-providing-state-tuition-illegal%3Futm_medium=email%26utm_source=govdelivery/1/0100019aa3d21f2c-0f852847-b8ed-4852-9d60-a284ad150fe9-000000/E4sipwvesUjP0YVZ7jY1aPKWHkj-lLHpSLfoCTM57pM=432
https://www.justice.gov/opa/pr/justice-department-files-complaint-challenging-california-laws-providing-state-tuition
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State laws on this issue vary across the nation, but the court’s analysis of Minnesota’s approach, with its focus
on attendance in a Minnesota high school, may be relevant to legal challenges in states with similar state laws
and/or to policy makers and advocates in states with different statutory approaches.

5. Other Significant Updates

All recent updates will appear in the Executive Actions Chart, but some of note include:

Court Pauses Admissions Data Collection for Some Universities: A federal court in Massachusetts has made
multiple updates to its temporary restraining order (TRO) in a lawsuit challenging the Administration’s
expanded higher education admissions data collection. (Click here for background on the Admissions and
Consumer Transparency Supplement or ACTS.) The TRO extends the deadline for institutions of higher
education (IHEs) to submit the required ACTS, but, notably, it only applies to IHEs represented by the plaintiffs.
Originally, that included only public IHEs located in the seventeen states that filed the original lawsuit; on
3/24/26 the court extended the deadline for those institutions to 4/6/26. Subsequently, the Association of
American Universities and the Association of Independent Colleges and Universities in Massachusetts moved to
intervene in the case to lodge similar challenges as the states; on 3/31/26, the court extended the deadline for
those associations’ members to 4/14/26. These TRO-driven extensions are designed to provide the court and
the parties time to fully consider motions before the court, including likely requests for a preliminary injunction
that would remain in place for the duration of the litigation.

For IHEs that are neither public institutions in the plaintiff states nor members of the two associations, the
ACTS deadline was 3/31/26 unless they individually secured an extension to 4/8/26 from USED, which has
reportedly offered the possibility of individual extensions.

Administration Expands Enforcement of Title VI Against Harvard: DOJ and USED took additional actions to
expand the federal government’s enforcement campaign against Harvard University. For more on this ongoing
and multi-faceted dispute, see EducationCounsel’s Deep Dive, The Trump Administration vs. Harvard University.

On 3/20/26, DOJ filed a new lawsuit against Harvard, alleging the university violated Title VI by failing to
address a hostile learning environment against Jewish and Israeli students. DOJ asserted that Harvard violated
the terms of grants from HHS that require compliance with federal nondiscrimination law. The lawsuit is
seeking reimbursement for federal funds disbursed during the period of the alleged violation (October 2023
through the present).

e 0n3/24/26, USED OCR announced a related investigation focused on the university’s alleged failure to
address antisemitism leading to a hostile environment. This investigation will likely cover much of the
same ground as the investigation led by HHS Office for Civil Rights (OCR) discussed above and an
existing resolution agreement signed on 1/17/25 that remains under federal monitoring.

On 3/24/26, USED OCR issued a Notice of Impending Enforcement Action for Harvard’s alleged failure to
provide access to documents as part of a compliance review of the university’s undergraduate admissions
program launched in March 2025. On 9/19/25, OCR sent a Notice of Denial of Access after Harvard declined to
provide admissions data based on race as part of the review. Should the university refuse to comply with the
3/24 notice within 20 days, OCR may refer the case to DOJ for further enforcement.

e 0On3/24/26, USED OCR also announced a new investigation focused on alleged impermissible
consideration of race in the university’s admissions program. The press release does not explain how


https://docs.google.com/document/d/1UJ4Svb3xul-dhnf_OOQ4KtBFoLxcF2Rg/edit#heading=h.30j0zll
https://docs.google.com/document/d/1oKe61AxhKvGRApauvn0vpTpNIC0pzAzAb0FaJ34qqg0/edit?tab=t.0#bookmark=id.q1n0jh3ezvtr
https://www.courtlistener.com/docket/72415687/75/commonwealth-of-massachusetts-v-department-of-education/
https://www.courtlistener.com/docket/72415687/118/commonwealth-of-massachusetts-v-department-of-education/
https://jamessmurphy.com/2026/03/29/the-acts-survey-is-only-getting-messier/
https://docs.google.com/document/d/1UzuPiPagrD6w8wFgamZVb6UvRJ7WHP4oiyM1EF_XTro/edit?usp=sharing
https://www.justice.gov/crt/media/1432096/dl
https://www.ed.gov/about/news/press-release/us-department-of-educations-office-civil-rights-opens-two-new-probes-harvard-university-continued-discrimination-campus
https://ocrcas.ed.gov/sites/default/files/ocr-letters-and-agreements/01242155-a.pdf
https://www.ed.gov/about/news/press-release/us-department-of-educations-office-civil-rights-opens-two-new-probes-harvard-university-continued-discrimination-campus
https://www.ed.gov/about/news/press-release/us-department-of-education-issues-denial-of-access-letter-harvard-university-its-continued-failure-provide-admissions-data
https://www.ed.gov/about/news/press-release/us-department-of-educations-office-civil-rights-opens-two-new-probes-harvard-university-continued-discrimination-campus
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this differs from the investigation discussed above, but it may be an investigation into graduate
admissions as well, rather than just the existing look into undergraduate admissions.

Meanwhile, the government’s appeal of a lower court decision finding that the Administration violated the law
by freezing $2.6 billion in Harvard’s federal research funding remains pending before the U.S. Court of Appeals
for the First Circuit (see our 9/4/25 Alert for further analysis of the lower court decision).

More States Seeking Ed-Flex Authority: Montana and Tennessee join the growing list of states seeking or
receiving flexibility through the Educational Flexibility (Ed-Flex) authority, which allows USED to delegate to
state educational agencies the authority to grant district- or school-level waivers of certain statutory or
regulatory requirements “in exchange for enhanced accountability of the performance of students.”

e 0On 3/23/26, USED approved Montana’s application for Ed-Flex authority. The approval allows the
Montana Office of Public Instruction to grant waivers to districts related to certain provisions of Title |,
Part A and Part C, Title II, Part A, and Title IV, Part A, including schoolwide program eligibility and carry
over requirements under Title |, Part A and category percentage requirements under Title IV, Part A.
USED granted Montana the waiver authority through the 2029-2030 school year.

e 0n 3/16/26, Tennessee published for public feedback a draft application for Ed-Flex authority. The
application would allow the Tennessee Department of Education to provide its districts with flexibility
regarding Title IV, Part A percentage requirements. ESSA requires states seeking waivers to invite and
report public comment on their proposals. Tennessee’s application is open for comment through
4/16/26.

DO Files Lawsuit Against Minnesota Over Trans-Inclusive Policies: On 3/30/26, DOJ sued the Minnesota
Department of Education (MDE) and the Minnesota State High School League (MSHSL) under Title IX. The
announcement follows a referral for enforcement by USED, after a joint investigation by USED and HHS
concluded that MDE and MSHSL policies allowing transgender students in the state to play sports and access
facilities consistent with their gender identity run counter to federal law (see our 9/30/25 Alert for more
information). Notably, the State of Minnesota already filed a preemptive suit on 4/22/25 challenging President
Trump’s ability to “rewrite” Title IX through executive order. Minnesota argues in its lawsuit that its state
Human Rights Act, amended to include sexual orientation and gender identity, does not violate Title IX as
written. The Administration has filed a motion to dismiss the lawsuit, but the court has not yet ruled on it.

OCR Issues Notice of Impending Enforcement Against San José State University: On 3/24/26, USED OCR
moved its investigation of San José State University (SJSU) into a new stage, issuing a Notice of Impending

Enforcement Action for failure to comply with Title IX. OCR informed SJSU that it has 10 calendar days to align
its policies and take other actions consistent with the Administration’s interpretation of Title IX regarding sports
participation and facility access for transgender students, or risk referral to DOJ and possible termination of
federal funding. As discussed in our 3/19/26 Alert, the Board of Trustees of the California State University, of
which SJSU is a part, has already sued USED to challenge OCR’s finding of a violation against SISU.

USED Replaces Member of Accreditation Advisory Committee: On 3/27/26, Secretary McMahon replaced
Joshua Figueira with Siri Terjesen for one of the Administration’s slots on the National Advisory Committee on

Institutional Quality and Integrity (NACIQI). McMahon had appointed Figueira to the committee on 11/25/25,
but reports suggest he was replaced after voting against the Administration's choice for the committee chair
role during the December NACIQI meeting.


https://www.courtlistener.com/docket/69921962/250/president-and-fellows-of-harvard-college-v-us-department-of-health-and/
https://docs.google.com/document/d/1ObOhAzbAFNXuOUXHGJrpzlSKfpJONtxjXdeWkcFPBSc/edit?tab=t.0#heading=h.n6z1z56wfs01
https://docs.google.com/document/d/1tWq5ObUbwihRkAOjArq-EhqkaYCJ7_SafyQPvSvrl_8/edit?tab=t.0#heading=h.dd92u2fnu48p
https://docs.google.com/document/d/11cnCrX6SBimjHW9jB8VmoEDrnbHn8AoHxF0B_1VVxxY/edit?tab=t.0#bookmark=id.aj3q8gni9cv0
https://content.govdelivery.com/attachments/MTOPI/2026/03/25/file_attachments/3595847/MT_Ed-Flex_ApprovalLetter.pdf
https://content.govdelivery.com/attachments/MTOPI/2026/03/25/file_attachments/3595865/MT-ed-flexapplication.docx.revised.pdf
https://www.tn.gov/content/dam/tn/education/legal/ed-flexapplication_Public%20Comment_TN_3-4-26.pdf
https://forms.office.com/Pages/ResponsePage.aspx?id=vUUkRyQkj064UN90iOGLShfzzQMvCudDlaUYzJRpdmxUMU9DMzJEQ0g1NVFSNVhUSjZFQkFJNklUMC4u
https://www.justice.gov/crt/media/1433251/dl
https://docs.google.com/document/d/11cnCrX6SBimjHW9jB8VmoEDrnbHn8AoHxF0B_1VVxxY/edit?tab=t.0#heading=h.ow4u5fqs7xnd
https://www.courtlistener.com/docket/69924631/state-of-minnesota-v-trump/
https://www.ed.gov/about/news/press-release/us-department-of-educations-office-civil-rights-issues-letter-of-impending-enforcement-san-jose-state-university-title-ix-compliance
https://docs.google.com/document/d/119TCMRiqcrpLJd_l-eiOz4viGy7D-5264c71gYvvOr4/edit?tab=t.0#heading=h.jyplqdwikgfm
https://www.calstate.edu/Documents/CSU-Lawsuit.pdf?v=2
https://www.ed.gov/about/news/press-release/us-department-of-education-announces-five-appointments-national-advisory-committee-institutional-quality-and-integrity
https://www.insidehighered.com/news/governance/accreditation/2026/03/25/ed-removes-naciqi-member-who-voted-against-chair?_gl=1*1m2rdko*_up*MQ..*_ga*ODc3ODI1Mzk3LjE3NzQ5OTk2OTg.*_ga_F07KT3P0SW*czE3NzQ5OTk2OTgkbzEkZzAkdDE3NzQ5OTk2OTgkajYwJGwwJGgw
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Religious Liberty Commission Explores Exemptions to Vaccine Requirements: On 3/16/26, the sixth meeting
of the Administration’s Religious Liberty Commission focused on healthcare. While much of the session

addressed religious accommodations in the provision of medical care and social services, parents and students
testified against vaccine requirements in public education. One New York family said that their student was
“barred from school for almost seven years because of the vaccine mandate.” On 12/8/25, the Supreme Court
overturned a Second Circuit Court of Appeals decision upholding a New York State law ending religious
exemptions to vaccine requirements and directed the lower court to reconsider the case in light of Mahmoud v.
Taylor.

DISCLAIMER: Consistent with our mission, EducationCounsel is working to update and support the field as
federal actions consequential to education are unfolding. The information provided above does not serve as
legal counsel and, given the pace of action, could be outdated quickly. Nonetheless we hope this information is
helpful. If you have any suggestions or feedback please send it to info@educationcounsel.com. Updates in this
Alert are current as of April 1, 2026 at 11:00 am ET.



https://www.supremecourt.gov/DocketPDF/25/25-133/391222/20260109100103501_EFILING%2025-133%20GVR%20COSTS%202d%20Cir.pdf
mailto:info@educationcounsel.com

	1. USED and Treasury Announce Interagency Agreement to Transfer Federal Student Aid Functions  
	2. Relocation of Remaining USED Staff  
	3. Anti-DEI Executive Order on Federal Contractors 
	4. Court Dismisses DOJ Challenge to Minnesota’s In-State Tuition for Undocumented Students 
	5. Other Significant Updates 

